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Chapter III.  Terms and Conditions of Employment 

   

3.1 Categories of University Personnel. 

 

3.1.1  Professional Staff.  This category includes all personnel having a general scope 

of duties and responsibilities requiring educational qualifications and professional 

training that exempts their positions from the Federal Fair Labor Standards Act and 

the State Personnel System. This category consists of the following subcategories: 

   

3.1.1.1  Academic-Administrative Staff.  This subcategory includes all faculty and 

such administrative officers as the Board may designate. The faculty of the University 

of Nebraska includes all persons holding the academic rank of assistant instructor and 

above, or formally approved equivalent ranks. 

   

History:   Amended, 53 BRUN 26 (12 Sept. 1987)  

          Amended, 42 BRUN 49-50 (29 July 1978) 

  

3.1.1.2  Other Academic Staff.  This subcategory includes all persons with the rank of 

research associate, research assistant, graduate assistant, teaching assistant, teaching 

fellow, and house officer. 

   

History:   Amended, 53 BRUN 26 (12 Sept. 1987)  

         Amended, 42 BRUN 50 (29 July 1978) 

 

3.1.1.3  Managerial-Professional Staff.  This subcategory includes persons serving in   

nonacademic professional positions including nurses, technical specialists, directors 

not included in the academic-administrative staff, and all departmental managers. 

Part-time employees in this subcategory may be subject to the provisions of the 

Federal Fair Labor Standards Act. 

  

3.1.2  Office and Service Staff.  This category includes all persons who perform work 

that by custom in business, industry, and other institutions of higher education is 

managed on an hourly basis with such work compensated according to hours worked 

or earned, including clerical and office employees, foremen, general service workers, 

and other personnel paid on an hourly basis. 

  

History:   Amended, 42 BRUN 287 (24 March 1979) 

 

 

Attachment  C.    



 

 

3.12 Retirement. 

 

3.12.1 Retirement Age and Date. Retirement shall be mandatory at age 70 for any law 

enforcement personnel. Employees may retire at age 55 after ten years of service with 

the University. An employee also may be retired prior to the normal or mandatory 

retirement age because of physical or mental disability that prevents such employee 

from satisfactorily performing work, such disability to be determined by resolution of 

the Board.  

 

The mandatory retirement date for law enforcement personnel who have reached the 

mandatory retirement age shall be July 1 following the month in which the employee 

reaches such age. 

------------------------------------------------------------------------------------------------------- 

RP-4.2.6 Emeritus Status 

  

Emeritus status is the rank customarily awarded by the President or Chancellor of 

each campus to a faculty member at the time of his or her retirement. Emeritus status 

is given in recognition of substantial service rendered to the University in the field of 

teaching, research, or service and to facilitate retired faculty to continue their research 

and to provide advice and the benefits of their expertise to colleagues and students.  

Emeritus status may also be given to senior administrators including, but not limited 

to, Chancellors, Vice Presidents, Vice Chancellors, Deans, and other administrators 

whose work with academic programs has contributed to the educational work of the 

University. 

  

The Board of Regents must approve emeritus status for a retiring president. 

Designations of emeritus status are reported to the Board of Regents in the regularly 

scheduled personnel reports. While length of service is not necessarily material, 

employment for at least ten years is to be presumed, although exceptions to this term 

may be made by the President or Chancellor awarding the emeritus rank. 

  

1. General Principles 

           

While it is believed that, because of past service, there are substantial perquisites and 

privileges which should accrue to persons who have retired from active service to the 

University because of having reached retirement age or because of ill health, emeritus 

status normally signifies non-activity in connection with all assigned duties. 

Retirement should not sever all appropriate connection between the person and the 



University, and emeritus members are encouraged to maintain their associations and 

to continue study, scholarly investigation, and professional advising of students. 
 


